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How delivering this course contributes towards professional standards and development 

Delivering this course to your students will not only benefit their progress. You can also use Diagnose and Treat to demonstrate your meeting of professional standards and as evidence of your professional development. The grids below are designed to highlight where the course best fits with:

· the TDA Professional Standards for Teachers
· Chartered London Teacher status and the Teacher Learning Academy
· Institutional and Classroom Quality Standards for gifted and talented provision. 
Professional standards for teachers

You can find the full version of the Professional Standards for Teachers on the TDA website at http://www.tda.gov.uk/.

	Level
	Relevant standards

	Core standards
	· C1: have high expectations of children and young people including a commitment to ensuring that they can achieve their full educational potential.
· C10: have a good, up-to-date working knowledge and understanding of a range of teaching, learning and behaviour management strategies…including how to personalise learning to provide opportunities for all learners to achieve their potential.
· C29: teach challenging, well-organised lessons and sequences of lessons across the age and ability range they teach in which they...use an appropriate range of teaching strategies and resources, including e-learning, which meet learners’ needs and take practical account of diversity and promote equality and inclusion…build on the prior knowledge and attainment of those they teach…develop concepts and processes which enable learners to apply new knowledge, understanding and skills.
· C37: identify and use opportunities to personalise and extend learning through out-of-school contexts.

	Post Threshold standards
	· P2: have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
· P7: be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge.

	Excellent Teacher standards
	· E5: have an extensive and deep knowledge and understanding of their subjects/curriculum areas and related pedagogy gained for example through involvement in wider professional networks associated with their subjects/curriculum areas.
· E7: identify and explore links within and between subjects/curriculum areas in their planning.
· E9: demonstrate excellent and innovative pedagogical practice.


Chartered London Teacher status
Chartered London Teacher status (CLT) is designed to recognise and reward the skills and expertise of London teachers. In order to qualify for CLT teachers need to have:
· worked in London schools for four years
· been registered for CLT for two years
· passed through the threshold standards
· met the 12 CLT standards. 
By participating in Diagnose and Treat, delivering the activities to your students and collaborating with other teachers on the course or sharing what you’ve learned with colleagues in your school, you could be providing evidence that you meet some of the CLT standards. 

	Most relevant CLT standards

	1. Create and manage a classroom environment to ensure a secure and supportive achievement culture and behaviour strategy to meet the needs of London's diverse and mobile pupil population.

	2. 
Apply a wide range of teaching and learning strategies to reduce individual barriers to learning and to meet the variety of pupil needs in London.

	6. 
Demonstrate ongoing development and application of subject, specialism and/or phase knowledge and expertise, drawing on opportunities and resources in London to enrich the learning experience.

	9. 
Promote and apply shared professional learning and other forms of support and development for teachers to learn and work together, taking account of teacher mobility, to strengthen collective knowledge and expertise across teachers in London.


You can find out more about Chartered London Teacher status at http://www.clt.ac.uk/.

Teacher Learning Academy

The Teacher Learning Academy, led by the General Teaching Council, offers a school-based, project-focused approach to professional development. Teachers can suggest an action research project, based on their classroom practice, and submit this for one of three levels of certification. 

Adapting and delivering Diagnose and Treat to students in your school could provide the basis for such a project. For example, you could explore the impact of team work on motivations and outcome; whether a more enquiry-based, independent approach has led to better student achievement; or how you’ve used the activities to assess student progress in the personal, learning and thinking skills. 

You can find out more at http://www.teacherlearningacademy.org.uk/.
Quality standards 

The Institutional and Classroom Quality Standards are tools for evaluating provision for gifted and talented students across the school and in the classroom. You can find more information and download the full version of these frameworks from the Young, Gifted & Talented website at http://ygt.dcsf.gov.uk/Library.aspx.
In the grid below we’ve picked out some of the features and prompts from the Classroom Quality Standards most relevant to our Creating Classroom Challenge courses. 

	Features and prompts
	Entry
	Developing
	Exemplary

	1. Conditions for learning

How well is learning linked to the working world beyond the classroom allowing learners to make informed connections and decisions for learning? 


	· Activities and tasks enable G&T learners to link their learning in a relevant way with the practical world outside the classroom.

· They begin to regularly consider the ecological, economic, social and moral implications of aspects of life and learning.
	· G&T learners are prepared well for adult life.

· Learning is regularly linked to the world of work.

· They evaluate the wider implications of aspects of their learning on others and regularly consider the global implications of social, political, ethical and moral decision making in their learning.
	· G&T learners successfully apply their learning to study global problems.

· They contribute productively to projects linked to the ecological and economic world.

· They routinely and critically analyse their learning in relation to social, political, ethical and moral matters.

	2. Development of learning

How well is an understanding of how learning develops applied and used to support pupils’ learning? 


	· There is provision for collaborative working, individual study and teacher-directed problem solving. 


	· G&T learners are encouraged and supported to explore alternative ways of learning, and to develop both team and leadership skills.  

· Regular opportunities are provided to use thinking and problem solving skills, as well as personal interpretation creative and approaches.
	· There is widespread and sustained use of critical thinking skills and problem solving together with regular opportunities to lead and influence others. 



	How well are learners enabled to take charge of their own learning and become self-regulating?
	
	· There are increased opportunities for learner independence. 


	· G&T learners follow their own lines of enquiry and critically evaluate their own learning. 

	3. Knowledge of subjects and themes

How well are subject knowledge and skills of subjects and themes used to stimulate and challenge gifted and talented learners?
	
	
	· G&T learners are inspired to apply intellectual initiative and creative interpretation to subject study. 

· Teachers’ engagement with wider professional networks strengthens and extends subject expertise and knowledge of learning themes.

	How well is the curriculum adapted to address the needs of different learners? 
	
	· Comprehensive resources, challenging subject content and effective use of ICT develop and extend G&T learners’ subject skills and knowledge.
	· G&T learners confidently use subject specific and cross curricular skills in independent research which is well supported by resources.

	4. Planning

How well is a range of different teaching and learning styles and strategies used in planning activities to ensure extension, enrichment and progression?

	· Activities for G&T learners offer increasing complexity and depth, and add breadth through a range of content, tasks and resources. 

· Tasks are qualitatively different rather than merely longer
	· Activities for G&T learners are planned to accelerate in pace, and to expand their understanding of what makes for effective learning. 

· There are structured opportunities to experiment and take risks.


	· Activities are planned to prompt G&T learners to collaborate and innovate. 
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